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Suzanne	is	a	Senior	Partner	at	inQUEST.

With	more	than	25	years	of	experience,	Suzanne has	made	her	mark	in	
the	industry	as	a	results-oriented	consultant	implementing	innovative	
strategies	that	increase	engagement,	team	and	individual	performance,	
and	alignment	of	employees	to	the	organization's	goals.	Equal	parts	
proactive	and	practical,	her	goal	is	to	help	organizations	address	the	
challenges	of	today	and	anticipate	those	of	tomorrow	by	developing	a	
fresh	approach	to	diversity	and	inclusion.

Her	ability	to	quickly	assess	a	situation	and	design	effective	responses	has	

made	Suzanne	a	preferred	strategic	partner	for	creating	measurable,	
sustainable	and	highly	successful	diversity	and	inclusion	change	efforts.	
She	meets	organizations	where	they	are;	equally	comfortable	working	
with	those	new	to	the	diversity	and	inclusion	discussion	as	well	as	those	
already	recognized	as	best-in-class.	

Suzanne	held	key	Diversity &Inclusion	and	Organization	Development
leadership	positions	in	the	pharmaceutical,	financial	and	information	
services	fields	until	2008,	when	she	started	her	own	consulting	practice.	

Noted	for	her	energy,	enthusiasm	and	creativity,	Suzanne	brings	an	
indomitable	spirit	to	every	challenge	and	is	a	valuable	asset	to	the	
inQUEST team.	

Suzanne	has	been	a	featured	speaker	at	the	Linkage	Diversity	and	
Inclusion	Conference and	has	led	speaking	engagements	at	several	
Fortune	100	companies.	She	holds	a	B.S.	from	SUNY	Geneseo and	
an	MBA	in	Organizational	Development	from	Hofstra	University.

suzanne@inquestconsulting.com

Suzanne	is	an	expert	in:

+ Diversity	and	Inclusion	strategy	

+ Training	and	curriculum	design,	
implementation	and	facilitation

+ Employee	resource	groups	and	
Diversity	and	Inclusion	councils

+ Organization	change	readiness	
and	culture	assessment

+ Strategic	communications	and	
conference/meeting	design

About	inQUEST
We	are	a	collective	of	thought	leaders	that	help	organizations	bring	people	
together	to	ignite	innovation	and	drive	results.	Visit	inquestconsulting.com

“Consciously	practicing	inclusion	
one	interaction	at	a	time	is	a	
powerful	“HOW”	for	creating	
collaborative	workplaces	that	
unleash	the	talent	and	creativity	
of	people	and	move	organizations	
to	greater	success.”


